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4 EOviko xat Kammodiotprako | Zxédto Apaong yia https:/ /www.uoa.gr/to_panepistimio/ap
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[Tapabétoope edm éva mapddetypa KAAGV IPAKTIKOV AVTIOTOLYd aIId €VA EDPAOIIATKO IIAVEITLOTHHL0, aLTO
TG ZTOKYOApNG ot Zovndia. Epappolovrat moAeg Kahég mpaktikeg Kat dpdoetg otrpiing oe Oeparta
00T TAG TOV POA®V OIIOG Ol IIAPAKATE.

Anonymous
Student crisis

dopeag: Tit\og:

Stockholm In -an-emergency /

University incident reporting/
counseling/support

Yovoeopog/link:
https:/ /www.su.se/english /about-the-
university /important-information/in-an-

emergency

Hapadsiypa puag ek 10V dpdosmv: Znpaviikeg DANPo@opieg o€ NEPINT®WON) £KTaktng avaykng: Exete

at Stockholm University

kataAnlel oe oeta kpion 1 €xete appwotioey, To mavemotipo propet va oag Pondroet oe oA
dla@opetikeg Kataotdaoelg, aAd pepikeg Popeg xpewaletal va amevbovieite oe edwo. Edw Oa Ppeite
otolyela emxowvaviag Kat mAnpo@popieg mov Kalo eival va yvepilete oe meplmt®on MEPLOTATIKOD 1)
éktaktng avaykng oto [Tavemotpio mg ZtokXOApnG.
Important information < In an emergency: Have you ended up in an acute crisis or become ill? The
university can help you in many different situations, but sometimes you need to turn to another actor. Here
you will find contact details and information that is good to know in the event of an incident or emergency
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In case of emergency

Anonymous incident reporting
University emergency number
Student crisis counseling/support
Symptoms/disease

Defibrillators at Stockholm University
Regarding the invasion of Ukraine
Contact

3. ITAnpo@opieg Kat 0dnyoi KAAGV NPAKTIKGOV 0 E0POHATKO Kat d1eBveg mAaioto: Xprjoipot ovvoeopot-

Links:

I.  Eoponaiko Ivotttooto ywa tnv Iootnra tov @oAwv - European Institute for Gender Equality
EIGE: https://eige.europa.eu/about
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To Evponaixo Ivotttovto ywa v womta tov @OAwv, EIGE ovA\éyer, avalvet, emeSepyaletatr Kot
daporpadlel dedopéva kat mAnpogopieg yia Bépata 100t Tag TV POA®Y, eved Tavtoxpova ta Kadota
ovykplopa, aSlomota Kat covagr) pe Toog xprotes. Qg avtovopog gopéag, To EIGE Aettovpyet oto mhatoto
TOV IOATIKQOV Kat Ip@TtoPfovAtev g Evpaonaikrg Evoong. To Evpenaiko KowvopovAto xat to ZoppfodAto
g Evponaikrg Evewong xabopioav toog otoyovg xat ta kabrnkovia tov Ivotitovtov otov 10putiko
KAVOVIOHO TOD KAt TOL aveébeoav Tov KEVIPLKO POAO TG AVIIHETOINONG TOV IIPOKAN 0DV KAt Thg IIpoadnong
NG 100TTAG PETASD YOVAIK®OV Kl avOpav oe oAoxAnpn v Evpenaixr) Eveorn. I'ia v vroot)piln g
KaAOTepa evnpepmpevng xapadng moAttikng, to EIGE ocoppdalet oty mpomOnorn g 100t 1ag 1oV OA@V
otV Eoponn péoe tng napoxrg epmnelpoyvopoodvng oynloov enuredov otmv Evponaixn Emtporr), to
Evponaixko KowopobOAlo, ta xpdtn peAn Kat Tig xopeg tg Otedpovong. Znpavtikr) ékdoon arotelet 1o
eyxepioto pe Titho «Xelopdg 0THV pyaoia: TG PITOPOVHE VA TOV 0Tauatyoovus; Eyyeipioio yia ta Oeopika dpyava ka
T00g opyaviopodg g EE», (online: https:/ /eige.europa.eu/publications/sexism-work-how-can-we-stop-it-
handbook-eu-institutions-and-agencies).

AVT0 T0 eyxepidlo apopd kabe opyaviopod Kat OAA ta epyactakd nepPAaAAovia, T000 oTov dpooto 000 Kat
OTOV WOWOTIKO Topéa. 201000, TO IEPLEXOREVO EXEL IIPOOAPHOOTEL OTO MO0 TOV BeOpIK®V OPYAV®OV KAl TOV
opyaviop®v g EE. O oxordg avtod tov eyyerpidiov etvat va Bor0rjoet Tong opyaviopovg va KatavorjooovV
T PLOT TOL OeSLOPOD O€ EPYACLAKA HEPPANAOVTA KAl VA ITAPEYXEL 0TIV IYEoid, T O101KI 01 KAl TO IIPOOKIIIKO
Ta epyaleila ya v avtpetomor) Tov. H eotiaon yivetat oe atomovg pnxaviopoong ya v mpowndnon tmg
noAttiopikn|g ahAayr|s. To eyyelpidio Oiyet emiong TPOIOVG AVTIPETOIIONG TG 0ESOVANIKIG TTAPEVOXATONG, 1)
orota eivatl IapAavoprn), ooviotd diakpion Kat eivat pua popen Plag. Ot vopkég vrioypewoetg ot emtrnedo EE
AIIoTodV Eemionpeg AIAVINOE O Hila TETOw ovpmeplpopd. Eve ot dartomot pnyaviopot pmopovv va
OLVOOELOLV ETONEG ATIAVTIOELG 0T 0eSOVANIKI) IAPEVOXANOL), Oev HIIOPOVV VA TOLG AVTIKATAOTHoovY. To
11e610 EPAPPOYNG AVTOL TOL YXELPOLOD elval N EMKEVTP®OL] O MOAITIKEG TIOD KAADIITODY OAO TO IPOOMIILKO
nov anaoyoAettat amnevdeiag amnod mv EE (onwg o Kavoviopog Yrnpeowaxrg Katdotaong tov Movipov
YnaAnAev xat to Kabeotwg AnacyoAnong too Aourov Ilpoowmikov g Evpenaixng Eveong), xat 1)
EITONLAVOT| OUYKEKPIIEV®OV KAA®V IPAKTIK®OV AAANA KAl KEVOV.

EIGE collects, analyses, processes and disseminates data and information on gender equality issues, whilst
at the same time making them comparable, reliable and relevant for the users. As an autonomous body, EIGE
operates within the framework of European Union policies and initiatives. The European Parliament and the
Council of the European Union defined the grounds for the Institute’s objectives and tasks in its Founding
Regulation and assigned it the central role of addressing the challenges of and promoting equality between
women and men across the European Union. To support better-informed policy-making EIGE contributes to
the promotion of gender equality in Europe through delivering high-level expertise to the European
Commission, the European Parliament, the Member States and Enlargement countries. An important
publication is the manual entitled «Sexism at work: how can we stop it? Handbook for the EU institutions and
agencies»  (online:  https:/ /eige.europa.eu/publications/sexism-work-how-can-we-stop-it-handbook-eu-
institutions-and-agencies)

This handbook is relevant for every organisation and for all work contexts, both in the public and private
sector. However, the content has been tailored to the context of the EU institutions and agencies. The focus
of this handbook is to help organisations to understand the nature of sexism in work contexts and to provide
leadership, management and staff with the tools to tackle it. The focus is on informal mechanisms to foster
cultural change. The handbook also touches on ways to deal with sexual harassment, which is illegal,
constitutes discrimination and is a form of violence. EU-wide legal obligations necessitate formal responses
to such behaviour. While informal mechanisms can accompany formal responses to sexual harassment, they
cannot replace them. While the scope of this handbook is the focus is on policies covering all staff directly
employed by the EU (such as the Staff Regulations of Permanent Servants and the Conditions of Employment
of Other Servants of the European Union), highlighting specific good practices and highlighting gaps.

II. UN Women: https;//www.unwomen.org/en/about-us/about-un-women
To UN Women etvat @opéag tov Opyaviopod tov Hveopéveov EOvav mov etvat aglepopévog oty 100tta
TOV POA®V KAl OtV evOLVAP®OT T®V yovaikev. [Taykoopa npotabAfitpla yla yovaikeg Kat Kopitoid, 1)
UN Women 18p00nke ya va emtaydvet v mpoodo oty KAADYI) T®V aVAYKOV TOUG IAYKOOPI®G
2T1G ONPAVTIKOTEPEG EKOOOELG TOL OPYAVIOHOL ovyKataléyetat o odnyog pe tov titho «H Xovoyn Kalov
[paxtikov otnv Katdaprion yia v lootyta tov POAwv» 1) OMOlA OTOXEDEL VA OLVEIOPEPEL TOOO EUIIEIPIKA OO0
KAl AVAADTIKA OTOV TOpEd THG KATAPTIONG Yl TNy 100tntd tov @LAov. H Zovoyn npoogépet


https://eige.europa.eu/publications/sexism-work-how-can-we-stop-it-handbook-eu-institutions-and-agencies
https://eige.europa.eu/publications/sexism-work-how-can-we-stop-it-handbook-eu-institutions-and-agencies
https://eige.europa.eu/publications/sexism-work-how-can-we-stop-it-handbook-eu-institutions-and-agencies
https://eige.europa.eu/publications/sexism-work-how-can-we-stop-it-handbook-eu-institutions-and-agencies
https://www.unwomen.org/en/about-us¨

epHeplotat®peveg mnpo@opieg yia 10 drapopetikég KAAEG IPAKTIKEG, COPMEPIAAPPAVOPEVDV AEITOPEPDV
MEPLYPAPROV PAbnNPAT®V KATApTIong, HApadelypata avIipeT®IIoNG IPOKAN0E®V Kat pia COANOYT) epyaleiov
Kat OpactPloTTOV yld XP1)0n OtV KATAPTION Yid TNV 100Tntd ToV @OAdV. AA\eg evOlapepovoeg Kat
xpnopeg exdooelg pmopet kdarmowog va Ppet otov ovvOeopo: https:/ /www.unwomen.org/en/digital-
library / publications/2016/5/compendium-of-good-practices-in-training-for-gender-equality

UN Women is the United Nations entity dedicated to gender equality and the empowerment of women. A
global champion for women and girls, UN Women was established to accelerate progress on meeting their
needs worldwide: Among the most important publications of the organization is the guide titled
Compendium of Good Practices in Training for Gender Equality: The Compendium of Good Practices in
Training for Gender Equality aims to make both an empirical and an analytical contribution to the field of
training for gender equality. The Compendium offers in-depth information on 10 different good practices,
including detailed outlines of training courses, examples of dealing with challenges and a collection of tools
and activities for use in training for gender equality. Other interesting and useful publications can be found
at the link: https://www.unwomen.org/en/digital-library/publications/2016/5/compendium-of-good-
practices-in-training-for-gender- equality

III. ZopPoovAo g Evponng: Ofpata yia v wotnra Twv @OAwv - The Council of Europe: Gender
equality themes: https://www.coe.int/en/web/genderequality/themes

To ZopPovAio g Evparnng vlomotel epya avartodng IKaAvot) @V KAl OLVEPYAOLAG yid TV 00T Td TOV
PUA®V KOt TNV KATAIOAEpNor g Plag Katd T@V YOVAIK®OV KAt TG evOOOIKOyeVELak|g Blag yla va napdoyet
otig eBvikég apyég mnpo@opieg, epyaleia KAt Texvoyvaooid oL elval anapaitnta yid I OOPPOPP@OT) He Ta
OXETIKA IIPOTLIIA O daLTODG TOLG TOpelS, ovpIEPAapPavopevng TG vopoloyiag tov Evponaikoo
Awaotnpiov AvOpenivov Aikaopdtov. Avtd ta épya oOpPAANOLY OTO VA YiVEL IPAYPATIKOTNTA I 100THTd
TOV POAMV TOOO OTA KPATH 1€ 000 KAt eviog tov Opyaviopoo.

The Council of Europe implements capacity building and co-operation projects on gender equality and
combating violence against women and domestic violence to provide national authorities with information,
tools and expertise necessary to comply with relevant standards in these fields, including with the case law
of the European Court of Human Rights./ These projects contribute towards making gender equality a
reality in both the member States and within the Organisation.

IV. IIpowBnon tng w00tntag twv @odwv otig fropnyavieg twv MME - Advancing Gender Equality in
Media Industries: httpsy/www.agemi-eu.org/

Z1g Blopnyavieg Meowv MaCikrig Evnpépwong (AGEMI), to épyo [lpombnon g loottag tov Oolov
vlobetel pa KavotOpo Kat OANOKANPOPEVT) IPOOLYY10T] Y1d TV KATAIIOAE P01 TV OTEPEOTOIIDV TOV POADV
Kat v IpomOnor) evog 100TIHOD, OLAPOPETIKOD KAl X®OPIG AITOKAEIOPODG TOPEA TOV HEO®V evhpep®ong. To
AGEMI napepPatvet pe 0t0X0 TNV Ipombnor) evog Mo 100TIo, S1a@OoPeTIKOL Kat ovopmepanntikod MME,,
MOPEXOVTAG €Va OOVOAO MOP®V KAl HOVTEA®V, ovpmepl\apPavopévng piag Pdong 0edopevav KAV
IIPAKTIKOV, EVOTHTOV eKpabnong, piag epappoyrg kat aAav. Exet tpia Paowa otowyeia: i. pua Tpdamela
[Topov xal®v MHpaktkev, ii. éva oovolo pabnolaxkov nopev kot iii. oovavtjoelg petalo
POLTTPLOV/ POLTTOV PEODV EVIIEPMOLG KAt ONPOCIOYPAPLag KAl ENAYYEARATIOV TOV PEODV EVIHEPHDOTG.
To ¢pyo avamtdxOnke ano pia opdada epevLVTOV Kat enayyeApatiov ano tpia navemotpia (Newcastle,
Padova, Gothenburg) xat 600 evaoelg enayyedpatiov tov péonv evnpépwong (EF] xat COPEAM). H
ovvepyaotia oe pia OIEMOTHOVIKI) OPAdd eKITAOEDTIK®V KAl EMNAYYEARATIOV TOV PECDV EVIIEP®ONG £dmOE
) Sovatomta va napayxdet DAKO Kt IIOPOt oLV APEAODY TO0O0 TG POLTHTPLEG/ TOVG POLTNTEG 000 KAl TOVG
erayye\parieg tov péowv evnpépoong. Etvat yvooto oty fropnyavia tov péomv evnpépmorng, Ormmg Kat OAa
ta aMa enayyéApata, 0ev €xel emTOXEL TV 1W00TNTA TOV POA®YV 00OV da@opd TV IHpooPaon), v
EKIIPOOMIINON) 1) TN AfjY1) aro@aocemv, aAd yvopifovpe emiong 0Tt bIIdpyoLY MOAA mapadetyparta Kahr|g
IIPAKTIKIG TIOD €XODV SEKIVI|OEL AIIO HEROVOPEVODG OPYAVIOROLS O pia mpoondbela amdvtnong oto
IpOPANpA g aAVIoOTNTAS.

Me v avdnorn g evatobnromnoinong 1000 yida Ta IPoPApaTd TG avicoTnTAg TOV QOADV 000 KAl yid TO
€0POG TOV KAA®V IPAKTIKOV IIOD £XOVV avarrtoydel yid TV aVIIPET®IIOT) TOVS, Ol POTTHTPLES / POTTNTEG TV
péowv evnpépwong kat g Snpootoypagiag evlappdvovial va avamtoiovy otpatnykég mov Oa tovg
vrootNPISovV OV AvAITLdn Pl MPAKTIKNG pe evatodnoia oto @olo otav ewéNboov otov KAdado. To
AGEMI avayvepilet emtong Tt onpaocia tov alnAemdpdoe®v petald pabntpiov/padntov  xat


https://www.unwomen.org/en/digital-library/publications/2016/5/compendium-of-good-practices-in-training-for-gender-equality
https://www.unwomen.org/en/digital-library/publications/2016/5/compendium-of-good-practices-in-training-for-gender-equality
https://www.un.org/en/
https://www.coe.int/en/web/genderequality/themes

EMNAYYEAPATIOV TOV HEODV EVNPEP®ONG Kat mep\apfPavel da@opeTikodg TOIODG CLVAVTIOE®Y, Yld
napdodetypa O10pyavmorn KAAOKALP1VOL OXOAeLOD KAl IIPAKTIKI) AOKN 0L yid Vd emtparet n apoPaia padnorn
Kat ovvepyaota pe alAa épya - Erasmus Virtual Exchange xat 1o Atktoo UniTWIN g UNESCO yia to ¢povAo
Meéoa xat TIIE - ywa avialayn yveooeov. Avt) 11 IPOOCEyYlon HeYlOTOmOlEl Tig OLVATOTTEG
HPETACXNPATIOTIK®OV AAAAY®DV OTIg OTdoelg (péom Tng eoatofnTomoinong), g OLHIEPIPOPAS (HEO® TNG
EMIAYYEAPATIKIG TIPAKTIKIG) KAl TNG KOLATOOPAS (PE0m TNGg avtaAAayng Kdat TG €QApPHOYNS KAADV
IIPAKTIK®DV).

AGEMI makes an intervention in promoting a more equal, diverse and inclusive media. We do this by
providing a set of resources and models, including a database of good practices, learning units, an app, and
more. The Advancing Gender Equality in Media Industries (AGEMI) project takes an innovative and
integrated approach to combating gender stereotypes and promoting an equal, diverse and inclusive media
sector. It has three primary elements: i. a Resources Bank of good practices, ii. a set of learning resources, iii.
and encounters between media and journalism students and media professionals.

It has been developed by a group of researchers and practitioners from three universities (Newcastle, Padova,
Gothenburg) and two associations of media professionals (EF] and COPEAM). Working together in an
interdisciplinary team of educators and media professionals has enabled us to produce materials and
resources which benefit both students and media professionals. We know that the media industry, as with
all other professions, have not achieved gender equality in terms of access, representation or decision-
making, but we also know that there are many examples of good practice which have been initiated by
individual media organisations in an effort to respond to the problem of inequality. By raising awareness of
both the problems of gender inequality but also the range of good practices which have been developed to
address them, media and journalism students are encouraged to develop strategies which will support them
in developing a gender-sensitive practice when they enter the industry. AGEMI also recognises the
importance of interactions between students and media professionals and includes different types of
encounter, for example we organized a summer school and internships to enable mutual learning and we
have collaborated with other projects - Erasmus Virtual Exchange and the UNESCO UniTWIN Network on
gender Media and ICT - for knowledge exchange. This approach maximises the potential for transformative
changes in attitudes (through awareness-raising), behaviour (through professional practice) and culture
(through sharing and implementing good practices).

i. WORLDBANK -The World Bank In Gender:
https://www.worldbank.org/en/topic/gender/overview

H INaykoopta TpdameQa €xet og onpelo exkivong 0Tt Kapia xmpd, Kowotntd 1) owovopia dev pmopet va
adlonoumjoet Tig dovatomTég TG 1) va avtarnoxkpldel otig IpoxAroelg tov 21ov awva xepig v mAfpn Kat
LOOTLI] COPHETOXT] YOVALK®V KAl avOp®V, KOPLTORV Kat ayoplav. H emrtayovon g 100t tag 1oV ooV
Kat 1 enévooorn oty evOLVAN®OT armo@épel peydAa oKovopikd o@éln. Kapla kowmvia dev pmopet va
avarmtoyfetl froopa xopig va HETAPOPPMOEL KAl VA EVIOYDOEL TV KATAVOL] TOV EVKAPLDV, TOV HOPOV KAt
TOV eMAOY®V yld avOpeg KAt YOVAIKES, £TOL MOTE va £xovv torn dvvaun va diapop@avoov ) {@1] Tovg Kt
VA OLVELOPEPODV OTIG OLKOYEVELEG, TIG KOLVOTITEG KAl TIG XMPEG TOLG. ZTOLG IMAPAKAT® OLVOLOPIOVG HITOPEet
Kdrotog va pdbet meploootepeg mnpogopieg ya to épyo kat tig Opdoetg g Tpdamnelag:

¢ WORLDBANK: Financing for Gender Equality - Results and Good Practices (worldbank.org)

e WORLDBANK: https:/ /www.worldbank.org/en/topic/ gender/brief / gender-equality-at-a-

crossroads

The World Bank Group takes as its starting point that no country, community, or economy can achieve its
potential or meet the challenges of the 21st century without the full and equal participation of women and
men, girls and boys. Accelerating Gender Equality and investing in empowerment generates large economic
gains. No society can develop sustainably without transforming and amplifying the distribution of
opportunities, resources, and choices for men and women so that they have equal power to shape their own
lives and contribute to their families, communities, and countries. In the links below, one can find out more
information about the Bank's work and actions

¢ WORLDBANK: Financing for Gender Equality — Results and Good Practices (worldbank.org)

e WORLDBANK: https:/ /www.worldbank.org/en/topic/ gender/brief / gender-equality-at-a-

crossroads
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